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ELIGIBILITY

For more information
about MidPenn Legal
Services go to:

« Served in the active
military, naval, air or
space service.

- Discharged or released
under conditions other www.midpenn.org
than dishonorable.

« Be homeless or at risk of “n ga ﬂ
becoming homeless.

« Reside in one of these
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Homelessness




ABOUT US

MidPenn Legal Services is a non-
profit, public interest law firm that
provides high quality free civil legal
services to low-income residents
and survivors of domestic violence

and sexual assault in 18 counties in
Central Pennsylvania: Adams,
Bedford, Berks, Blair, Centre,
Clearfield, Cumberland, Dauphin,
Franklin, Fulton, Huntingdon,
Juniata, Lancaster, Lebanon, Perry,
Mifflin, Schuylkill & York counties.

The Legal Aid for Veterans
Project is funded by the
Veterans Administration.

Free civil legal services for
veterans living in Adams,
Berks, Cumberland, Dauphin,
Lancaster, Lebanon Perry,
Schuylkill and York counties.

HOUSING

Evictions, foreclosure,

habitability, access to public

housing

FAMILY LAW

Child Support, custody,
divorce

INCOME SUPPORT

Public benefits,
unemployment
compensation, Social
Security Disability

OVERCOMING BARRIERS

Expungement of criminal
records, Pardons, Drivers
License revocation

HEALTHCARE

Access to healthcare

EMPLOYMENT

Wage claims, Family Medical

Leave, employment
discrimination



